The Performance
Evaluation Section



Tools and Screening Your Records
Trends and Misperceptions
Reviewing your Master Brief Sheet

Reporting Chain and reviewing your Fitness
Reports

Requesting Substantive Changes to Your
Report

MMSB Initiatives




Tools and Responsibilities

usmc.mil > Marines > M&RA > FitReps and OMPF

. " ]
Inventory of Fitness Reports LB OBl T

From Date To Date ocC Status Processed it 15 part of your official record. Last Annual
10/1/1998 1/28/1999 TR Processed @ Fyour Report says Call MMSB please MMSB Fitness Report Inventory
1/25/1939 31151999 FD Processed call DSN 278-5690 or Corm (703) T L] = Tl AcTve =
441241993 81131993 O Processed 784-5630 roxe mye | Losthore =]
51241993 104841999 FD Processed @ TEyour Beport says check — [ I i]
9/10/1993 124311999 AN Processed ] . mee: wue: s
14142000 10/16/2000 TR Fioceeeed back in 3 working days(It has been T e e e e e e e T e e T
10/17/2000 12/31/2000 AN Pracessed received but not Processed) R R T L e L L LA
14142001 2/1/2001 GC Processed o i e lmanuel Separhies cquiran
21242001 G001 O Processed DATE GAPS (31+ Days) ¢ This repoct does sat include ::tn'zzzr‘l;‘::-:::z::':: ceceived by MMEB thatb
372001 A/26/2001 FD Processed Femember these rules: . —
4272001 9/30/2001 AR Processed 13 ET reports should only report perniods | . ":‘T M':\“:"ﬁm | “’;‘_‘D” | r;/ . | e :":I: H 'f: | s
10/1/£2001 201542002 TR Processed of active duty lasting 12 to 30 days. SSEEas S P
2AB/2002 47252002 FD Processed 29 Thev should be done in addition to an e e e e L e Dy F
42612002 5/30/2002 Tohesecval Goipore=CRabiza; Amwatre
10/1/2002 6/30/2003 ELD
71172003 123072003 Possible Date Gap Notification Seb
12/31/2003 5/31/2004 e

i . MMSB Fitness Report Inventory Hay
74172005 1/20/2006 s
24212005 £/30/2005 E LTS

Sep
e Tun
(4 e

Mee: RUC: | o 1 =

Grade: I j- Status: I j- Sort by: I j’ #per pagel " j- e e

| 080

Inventory of Reports Received in
| From Date To Date ocCc D
No reports have beenreceived in the past 5 d:

This page allows wou to ssarch the Performance Evaluation System (PES) inwventory

. for Possible Date Gaps. Your Fitness Report will not be Displayed.
Fitness Report Summ: P p Pl ay

1. Possible Date Gap 1/21/2006 to 2/20/2( Last Name GRADE From Date To Date MCC RUC STATUS
2. Missing Last Report Startin AMERICA 03 9/28/2008 4/30/2009 080 30002 ACTIVE
SANDERS 06 6/6/2009 8/6/2009 030 30002 ACTIVE
MAJOR E5 10/8/2008 8/6/2010 080 30002 ACTIVE
HIGHWAY E7 4/3/2009 8/6/2010 030 30002 ACTIVE
HARTMAN E7 2/13/2010 3/21/2010 080 30002 ACTIVE
MARINE ESs 6/26/2008 7/31/2008 030 30002 ACTIVE
JONES E6 4/23/2009 8/6/2010 080 30002 ACTIVE
Slide 3 !




Tools and Responsibilities

MOL > My OMPF

Unclassified

Fle Edt  Vew Favorles  Took el
@Bock-r 3 - x] =] : Search Pavrtes )| 0w - ﬂ

~aif Lo ”

Address (18] 1etpa-ijsst 1 _mol usme.miMOL e Homet ntry do

A L e ——
ccount | My Messages | My Perm

Information Last Updated: 05 May 2010

Notifications for CWO3 qapiee 1. AN

wiew | Waork
Wiaw | Wiork

@ Collapse List

Dt snd Tene

Leawe Reguest
EF AR

=] 25 Feb 2010 & 1056 oL
= 31 Jul 2006 & 0447 MOL

I Select 3 notificatons on pogs

Delete Selected Sotfic stsons

Yoo do ot Baee sy Commuanier’s Sess e

Click this tab to view
your OMPF and MBS.

]
i start| [ a8 (B ™ ] inbox - Mcrosolt Outiock |17 Mariee Ontine - Micro.. s GMPF Oriins Scresn Sho... | a OMEF Gols Scrmen Sho.. | (] Merosoft PewerPoie <[, |




Tools and Responsibilities

Unclassified

User Home - Microsoft Internet Explorer provided by NM|

Fle Edt View Faveres Took  Help |

Qeack - &) - (%] 2] 7:‘,‘}7:Search

Address [E] oMPF ONLINE

J HOME PHOTO MBS PERFORMANCE COMMENDfDEROG FIELD SERYICE RSRO ABOUT OMPF

OMPF forMARINE I. AM ABOUT OMPF

“Your OMPF was last updated on 30 Mar 2010, The 'About OMPF' tab and the help

. N . ) . link contain helpful information
This web site provides access to your Dfficial Military Personnel File (OMPF), Master Brief Sheets (MBS) and RS/RO Profiles, To beain viewing the contents of your GMPF, concerning the content and
click on the falder tabs above. management of your OMPF. By

) . i ’ clicking the help link you will
The OMPF is a collection of documents that serve as the record of service for a Marine from initial enlistment through final separation. The GMPF is divided into sections receive information specific ta the
{folders and sub-folders), each with a specific purpose. section of the OMPF you are
viewing.

The OMPF, along with the MBS, serves as the Marine’s advacate at Headguarters Marine Carps (HOMC) and is used for promation, selection, and assignment purposes.
It is your responsibility to ensure your record is scourate and complete. Please review your record thoraughly, This is espedially important prior to any pramotion or UPDATING YOUR OMPF

selection board for which you are eligible. (The decuments you see here are the same documents that will be viewed by a board.) R e e

sent to MMSE at:

To learn more about reviewing and preparing your OMPF for a board or for ather information, see the link in the 'About OMPF' section of this web site

Headquarters U.S. Marine
Corps

Manpower Management
Support Branch (MMSE-20)
2008 Elliot Road

Quantico, YA 22134

or by fax at (703)784-5682 or
DSN 278-5682

ABOUT MMSB:

The Manpower Management
Support Branch, under the
Director, Manpower Management
Division, directs and controls the
functions necessary to create,
rnaintain, and archive Official
military Personnel Files (OMPFs)
and directs and cantrols the
functions and operation of the
Performance Evaluation System
(PES).

|&] bone
dstart| ([ &

> | O] Inbox - Microsoft Qutlack || &7 User Home - Microsof... 4 OMPF Onling Screen Sho..

i, OMPF Online Screen Sho. .. | |3 Microsoft PowerPoint - .. | ] Doc1 - Microsoft Ward




Promotion Photos

FY13 SSgt board

=8965 Marines eligible

*3649-41% missing photos 1 week prior
»3183-36% missing photos as of the
convening date

*Note* Photos must be taken within 12
months of your board and properly certified
per MarAdmin 003/09

MMSB-20 Photo Support: 703-784-3738
Email: mmsb.photo@usmc.mil

MARINE, IMA
SGT  MOS
LAST4

HT/WT

BILLET

DATE
CERTIFIER INFO
(NAME, BILLET)




Tools and Responsibilities

Dg\_\':-‘

Important Documents

Personal Awards

Military Education/Certificates
Civilian Education (Official Transcripts)
MCI Completion Certificates

v VWV VvV V VY

Marine Net Completion Certificates (other than
annual training)

MMSB-20 OMPF Input/Customer Service: 703-784-3907
Email: smb.manpower.mmsb-20@usmc.mil




Tools and Responsibilities

Common Administrative Errors

« Date gaps/overlaps

« |naccurate training data
*PFT/CFT

« Commendatory/adverse markings

« Ht/Wt (Don’t Grow)

+0OCC

MMSB-31 Administrative Corrections 703-784-3905
Email:smb.manpower.mmsb-31@usmc.mil



Presenter
Presentation Notes
On hard copy reports without the CFT block in Section A, the CFT is still a directed I comment.


Tools and Responsibilities

- How to make admin corrections
» Read the PES Manual MCO P1610.7F
« Contact the RS and RO
» Use your Chain of Command

-First Sergeant/Sergeant Major/Executive Officer

« Contact MMSB

MMSB-31 Administrative Corrections 703-784-3905
Email:smb.manpower.mmsb-31@usmc.mil



Presenter
Presentation Notes
We just released the updated PES Manual.





e
I rends
Q < 0 <&
] 4 1 &5 \O
2 4 4 L A
x\ =0

e GC Reports

e Cutting and pasting mistakes

e Chain of Command not being used for
Command Reviews

* Trusted Assistant not being used

* Adverse reports

o Not referred to the MRO

o Reporting Officials adding additional adverse
material

o Incorrect 30S


Presenter
Presentation Notes
Missing EN reports cause problems for Marines going to the reserves.


Misperceptions

Adverse fitness reports must be marked “No” in SECT A,
ltem 7, “Recommended for Promotion”

“7a” indicates the RS considers the MRO promotable when
eligible for consideration

Adverse reports must be marked “Unsat” by the RO
“Consider all the MRQO's attributes and his/her potential”
RO cannot make an RS change his report

“ROs will direct RSs to clarify or modify reports that do not
adhere to policy, are inflated, or contain unsupported
comments”

Not observed reports cannot be rendered adverse

If you are not assigned to BCP, then your report cannot
be adverse



&=  Accelerated Fitness Reports

R Nl e
B Ay — D
RCPER FIDEY

Per MCO P1400.32D, Chap 3 Par 3400 -
For Sgt’s and SSgt’s who are not in any of
the three promotion zones (Above, In or
Below).

«Selection boards will consider all
accelerated fitness reports submitted since
the convening date of the previous years
promotion board.



Accelerated Fitness Report

*RS responsibilities-

- Block 7 should be left blank

- “l recommend that the MRO be
considered for promotion ahead of
contemporaries”

- Attach addendum page(s) to provide
supporting rationale for this recommendation.



Reviewing
Your
Masiter Brief Sheet




Tools and Responsibilities

lef Sheet

YOUR ADMIN ON FOR CORR ON

Master

ATIV NFORMATION (OR NA ROM M =

r

A

IANME SSN PRANK LCN DOPR T CLIPRENT DIITY ASSIGNMENT RBIUIET DESCRIDTION DCTR
MARINE, JOHN S. 123456789 04 MAJ 12345678 | 20060501 | 3yr. 11mo. | US Central Command J-3 Future Ops Officer 20100302
KEY DATE IMMARY. WARDS MUITARY OCCIIDATIONAI SDECIAI TIES TRAINING SILIMMARY. LANGIIAGES

DEAF 19951010 BS 1v PMOS 0302 | Infantry Officer AMOS4 RIFLE E/40 20040915 1994 | French
TIS 14yr. 11mo. | MM [ 1 AMOS1 | 0602 | Communications Officer ACQ PISTOL | S/340 20091112 | 1990 | Spanish

PEBD 19960125 NC 1 AMOS2 JOINT PFT AI276 20100330

1 AMOS3 BMOS 9910 | Unrestricted Officer CFT A/285 20091218
AFADBD 19960125 NA

MCMAP | GREY | 20080423
OSCD 20050919 EDUCATION SUMMARY
ACC COMM [ 19960403 CIVILIAN MILITARY PME
DOR COMM 199604031 | 1990 BA, Biology 1993 | Winter Mountain Leader 2002 | Command & Staff Non-Res
DOR LDO 1986| Associates Deg 1993 | Summer Mountain Leader 1997 | AWS Phli
DSG PILOT 1982 HS 1987 | Airborne 1995 | AWS Phl
DCADB 19960125 1990 | Assault Climbers 1994 | Warfighting Skills Prog
EAS 1990 | Infantry Officer (TBS)
Basic School

rroeeek - PERFORMANCE EVALUATION SUMMARY  *xxxkx

ADMINISTRATIVVE SUIMMARY REPORTING SENIOR MARKINGS REVIEAMING OFFICER MARKINGS
Grade | OCC | From | Months | Billet Description Reporting Senior I Perl Pro ICOU I Eff I Ini | Lea IDev I Set I EHSI Co IPMEI DeCI Jud IEval Reviewing Officer | RO marks - same grade at processing
gvos| Tye|  To [ com| Adv] command promote] Reports | RPTAvg | RSAvg | RsHigh |RPTatHigh|RvatProc | cumrv || obser | Concur | RO marks - same grade cumulative
capt | 6C [20050801 | 9 [company commander [ Licoistickier [ cl cle Bl clc]Blclcle]lB]B] c]H]colspredode 01 02 13 3/4 205 16 07 08
0302 | N [20060501 | x | | 1stBattalion 2d Marines || ves | 140f17 | 253 | 225 282 | 1 | 9460 | 96.00 suff [ Yes [on 12 o3 124[23m hwe 17 o
Maj | cH [20060502 | 3 [operations Officer Licolsmidgen | clclclrn]clclulclu]slnu]lc]cln]cospredode 01 02 13 24 25 26 077 08
0302 | ¢ [20060801 [ | X 1st Battalion 2d Marines || Yes | 8ofs | 288 [ 293 350 | 1 | 8976 | 89.76 sufft | ves |on o2 23[7a s s 27 s
Maj | CH |20060802 | 5 | Operations Officer LicolHighmark | D] FlE[c]E]l E]lp oo b]b]e]| e H] colFairmark 01 02 13 3/4 205 16 077 08
0302 | C [e0070119 [ | [1stBattalion 2d Marines || Yes | 110f 16 | 446 | 595 638 | 2 | 8370 | 8189 sufft | No |1 w2 23 w4 [azs hoe 77 us
Maj | TR [20070120 | 3 [ BN Executive Officer LtCol Solo [elelclele]lclslBlclBlB]c]B]H]corarmak 01 12 13 34 35 16 07 08
0302 | N [20070414 [ | |1st Battalion 2d Marines || Yes | 10f1 [ 230 [ 230 230 | 1 | nA | NA suft | ves |1 12 2l amlizs 126 77 us
Maj | CH |20070415 12 Commanding Officer Col Inflatorio l F I F l F l F l E| F l E l E I E I E l D l D I E I E || BGen Lowbranch | 1711 0/2  3/3 3/4 18/5 20/6 12/7 0/8
9910 | N |20080507 | x | | MCRs Pittsburg ves | 210f21 | 521 | 512 557 | 1 | 9368 | 9368 suf [ No [an o2 s ]7a 2415 2606 1617 18
Maj [ cH [20080508 | 14 | commanding Officer Col Eeplus [ Flelele]elrlelele]e]lele] ek | BcenToptree 01 12 /3 7/4 385 17/6 417 0/8
9910 | N [20000702 [ | [ mcRs pittsburg Yes | 50f8 | 514 | 533 586 | 1 | 8387 | 8644 suff | ves lon w2 om wa aes[iom |57 us
Maj | TR |20090703 8 Commanding Officer Col Deesmost I C I D I D I D I D| C I D I D I C I D I D I D I D I D || BGen Panzer
9910 | N [20100301 | x | [ mMcRs Pittsburg Yes | 7of12 | 379 | 442 500 [ 1 | 8367 | 80.00 Insuff |




Tools and Responsibilities

Master Brief Sheet

rikkeek ADMINISTRATIVE INFORMATION (ORIGINATES FROM MCTFES - CONTACT YOUR ADMIN SECTION FOR CORRECTIONS) **ki*

NAME SQSN GCRADE PRANK LCN DOPR T CLIPRENT DIITY ASSIGNMENT RBIUIET DESCRIDTION DCTR
MARINE, JOHN S. 123456789 04 MAJ 12345678 20060501 3yr. 11mo. | US Central Command J-3 Future Ops Officer 20100302
KEY DATE IMMARY. WARDS MILITARY OCCIIDATIONAL SDECIAI TIES TRAINING SILIMMARY. LANCIIAGES

DEAF 19951010 BS 1v PMOS 0302 | Infantry Officer AMOS4 RIFLE E/40 20040915 1994 | French
TIS 14yr. 11mo. | MM [ 1 AMOS1 | 0602 | Communications Officer ACQ PISTOL | S/340 20091112 | 1990 | Spanish

PEBD 19960125 NC 1 AMOS2 JOINT PFT A/276 20100330
NA 1 AMOS3 BMOS 9910 | Unrestricted Officer CFT A/285 20091218
AFADBD 19960125 mMcmap | Grey | 20080423
OSCD 20050919 EDUCATION SUMMARY
ACC COMM 19960403 CIVILIAN MILITARY PME
DOR COMM 199604031 | 1990| BA, Biology 1993 | Winter Mountain Leader 2002 | Command & Staff Non-Res
DOR LDO 1986| Associates Deg 1993 | Summer Mountain Leader 1997 | AWS PhiI
DSG PILOT 1982 HS 1987 | Airborne 1995 | AWS Phl
DCADB 19960125 1990 | Assault Climbers 1994 | Warfighting Skills Prog
EAS 1990 | Infantry Officer (TBS)
1989 | Basic School

rroeeek - PERFORMANCE EVALUATION SUMMARY  *xxxkx

RATIVVE SLUIMMARY REPORTING SENIOR MARKINGS REVIEAMING OFFICER MARKINGS

Months | Billet Description Reporting Senior I Perl Pro ICOU I Eff I Ini | Lea IDev I Set I EnSI Co IPMEI DGCI Jud IEval Reviewing Officer | RO marks - same grade at processing

Coml Adv] Command Promotel Reports I RPT Avg I RS Avg Rs High IRPT at Highl RV at Procl Cum RV Obser I Concur | RO marks - same grade cumulative
20050801 | 9 | company Commander Miicoisiickler | clcl B [BlclclBlc]c]ala]e] c]|Hnl colspredode 0L 02 13 34 25 16 07 OB
20060501 ist Battalion 2d Marines M Yes | 14of17 | 253 [ 225 282 | 1 | 9460 | 96.00 sufft | Yes |on 12 93 124235 e 17 o
20060502 | 3 | Operations Officer Licolsmidgen | clclclrn]clclulclu]slnu]lc]cln]cospredode 01 02 13 24 25 26 077 08
20060801 1st Battalion 2d Marines ves | s8ofs | 288 | 2093 350 | 1 | 8976 [ 8976 sufft | ves |on o2 23[7a s s 27 s
20060802 Operations Officer LicolHighmark | D] FlE[c]E]l E]lp oo b]b]e]| e H] colFairmark 01 02 13 3/4 25 16 07 08
20070119 1st Battalion 2d Marines | Yes | 11of 16 | 446 [ 595 638 | 2 | 8370 | 8189 sufft | No |1 w2 23 w4 [azs hoe 77 us
20070120 BN Executive Officer LtCol Solo [elelclele]lclslBlclBlB]c]B]H]corarmak 01 12 13 34 35 16 07 08
20070414 1st Battalion 2d Marines M Yes | 10f1 | 230 | 230 230 [ 1 | na ] o NA suft | ves |1 12 2l amlizs 126 77 us
20070415 Commanding Officer Col Inflatorio l F I F l F l F l E| F l E l E I E I E l D l D I E I E || BGen Lowbranch | 1711 0/2  3/3 3/4 18/5 20/6 12/7 0/8
20080507 MCRS Pittsburg ves | 210f21 [ 521 | 512 557 | 1 | o368 | o368 suf [ No [an o2 s ]7a 2415 2606 1617 18
20080508 Commanding Officer Col Eeplus [ Flelele]elrlelele]e]lele] ek | BcenToptree 01 12 /3 7/4 385 17/6 417 0/8
20090702 MCRS Pittsburg Yes | 50f8 | 514 | 533 586 | 1 | 8387 | 8644 suff | ves lon w2 om wa aes[iom |57 us
20090703 Commanding Officer Col Deesmost I C I D I D I D I D| C I D I D I C I D I D I D I D I D || BGen Panzer

‘ Yes | 7of12 | 379 | 442 500 [ 1 | 8367 | 80.00 Insuff |




s [ools and Responsibilities

Performance Evaluation Summary

ADMINISTRATIVE SUMMARY
Grade OCC From Months Billet Description
BMOS Type To Com Adv Command
SSgt GC 20100801 7 Platoon Sergeant
0369 C 20110303 X 1st Battalion 1st Marines

Slide 18


Presenter
Presentation Notes
Section A is pre-populated from MCTFS.


Master Brief Sheet

Tools and Responsibilities

rikkeek ADMINISTRATIVE INFORMATION (ORIGINATES FROM MCTFES - CONTACT YOUR ADMIN SECTION FOR CORRECTIONS) **ki*

NAME SSN CRADE RANK L CN DOPR TiC CILIPRENT DILITY ASSICGNMENT RBIIET DESCRIDTION DCTR
MARINE, JOHN S. 123456789 04 MAJ 12345678 20060501 3yr. 11mo. | US Central Command J-3 Future Ops Officer 20100302
KEY DATE IMMARY. WARDS MUITARY OCCIIPATIONAL SPECIALI TIES TRAINING SILIMMARY. LANGILIAGES

DEAF 19951010 BS |1v PMOS | 0302 | Infantry Officer AMOS4 RIFLE E/40 | 20040915 | 1994 | French
TIS 14yr. 11mo. | MM [ 1 AMOS1 | 0602 | Communications Officer ACQ PISTOL | S/340 20091112 | 1990 | Spanish
PEBD 19960125 NC 1 AMOS2 JOINT PFT AI276 20100330

NA 1 AMOS3 BMOS 9910 | Unrestricted Officer CFT AJ285 20091218
AFADBD 19960125 mMcMAP | GREY | 20080423
0SscD 20050919 EDUCATION SUMMARY
ACC COMM | 19960403 CIVILIAN MILITARY PME
DOR COMM 199604031 | 1990 BA, Biology 1993 | Winter Mountain Leader 2002 | Command & Staff Non-Res
DOR LDO 1986| Associates Deg 1993 | Summer Mountain Leader 1997 | AWS Phli
DSG PILOT 1982| Hs 1987 | Airborne 1995 [ AWS PhI
DCADB 19960125 1990 | Assault Climbers 1994 | Warfighting Skills Prog
EAS 1990 | Infantry Officer (TBS)

1989 | Basic School
ADMINISTRATIVVE SUIMMARY REPORTING SENIOR MARKINGS REVIEAMING OFFICER MARKINGS

Grade | OCC | From | Months | Billet Description Reporting Senior I Perl Pro ICOU I Eff I Ini | Lea IDev I Set I EHSI Co IPMEI DeCI Jud IEval Reviewing Officer | RO marks - same grade at processing
gvos| Tye|  To [ com| Adv] command promote] Reports | RPTAvg | RSAvg | RsHigh |RPTatHigh|RvatProc | cumrv M obser | Concur | RO marks - same grade cumulative
capt | GC 20050801 Company Commander M LtColsticker | c|l c|B]B]c]clelc]lc]s]B]B] c|HMcospredode 01 02 13 3/4 205 16 07 08
0302 | N [20060501 | x | | 1st Battalion 2d Marines W Yes | 140f17 | 253 | 225 282 | 1 94.60 96.00 suff [ Yes [on 12 o3 124[23m hwe 17 o
Maj | cH [20060502 Operations Officer Licolsmidgen | clclclrn]clclulclun]s]nu]c]c]lHMcospredode 01 02 13 24 25 26 077 08
0302 | ¢ [20060801 [ | X 1st Battalion 2d Marines [l Yes | 8ofs | 288 [ 293 350 | 1 89.76 | 89.76 sufft | ves |on o2 23[7a s s 27 s
Maj | CH |20060802 | 5 | Operations Officer LicolHighmark | D] FlE[c]E] E]lp oo bo]|b]e]| e | H WcolFairmark 01 02 13 3/4 205 16 077 08
0302 | C [e0070119 [ [ [ 1stBattalion 2d Marines [l Yes | 110f 16 | 446 5.95 638 | 2 83.70 | 8189 sufft | No |1 w2 23 w4 [azs hoe 77 us
Maj | TR [20070120 | 3 [ BN Executive Officer LtCol Solo [elelclele]lclslBlclB]lB]c]B]HMcoFrarmark 01 12 13 34 35 16 07 08
0302 | N [20070414 | | [1st Battalion 2d Marines [l ves | 101 | 230 2.30 230 [ 1 N/A N/A suft | ves |1 12 2l amlizs 126 77 us
Maj | CH |20070415 12 Commanding Officer Col Inflatorio l F I F l F l F l E| F l E l E I E I l D l D I E I E MBGen Lowbranch | 171 0/2  3/3 3/4 18/5 20/6 12/7 0/8
9910 | N |20080507 | x | | MCRs Pittsburg ves | 210f21 [ 521 | 512 557 | 1 9368 | Suff No |21 o[ i3 74 2455 2606 1677 w8
Maj [ cH [20080508 | 14 | commanding Officer Col Eeplus [ Flelelelelrlelelelele]e] BGen Toptree 01 12 /3 7/4 385 17/6 417 0/8
9910 | N [20000702 [ | [ mcRs pittsburg Yes | 50f8 | 5. | 533 83.87 | Suft Yes |on 12 o3 o4 aeis[196 |57 /s
Maj | TR |20090703 Commanding Officer Col Deesmost C I D I D I D I D I D I D I BGen Panzer
9910 | N [20100301 | x | [ mMcRs Pittsburg Insuft |




= [ools and Responsibilities

Performance Evaluation Summary

REPORTING SENIOR MARKINGS

Reporting Senior | Per | Pro | Cou| Eff | Ini | Lea|Dev | Set |Ens [Co |PME | Dec| Jud | Eval

Promote Reports RPT Avg RS Avg | RS High | RPT at High | RV at Proc Cum RV

LtCol Butler E E H D D D D E D C D D F H

Yes 19 of 24 4.33 5.95 6.38 2 83.70 81.89

Slide 20


Presenter
Presentation Notes
Eval H – Enlisted Marines do not get marked in Eval.

81.89 is not derogatory nor adverse, it is a Marine who is meeting the standards.


Tools and Responsibilities

Master Brief Sheet

rikkeek ADMINISTRATIVE INFORMATION (ORIGINATES FROM MCTFES - CONTACT YOUR ADMIN SECTION FOR CORRECTIONS) **ki*

NAME SQSN GCRADE PRANK LCN DOPR T CLIPRENT DIITY ASSIGNMENT RBIUIET DESCRIDTION DCTR
MARINE, JOHN S. 123456789 04 MAJ 12345678 20060501 3yr. 11mo. | US Central Command J-3 Future Ops Officer 20100302
KEY DATE IMMARY. WARDS MILITARY OCCIIDATIONAL SDECIAI TIES TRAINING SILIMMARY. LANCIIAGES

DEAF 19951010 BS 1v PMOS 0302 | Infantry Officer AMOS4 RIFLE E/40 20040915 1994 | French
TIS 14yr. 11mo. | MM [ 1 AMOS1 | 0602 | Communications Officer ACQ PISTOL | S/340 20091112 | 1990 | Spanish

PEBD 19960125 NC 1 AMOS2 JOINT PFT A/276 20100330
NA 1 AMOS3 BMOS 9910 | Unrestricted Officer CFT A/285 20091218
AFADBD 19960125 mMcmap | Grey | 20080423
OSCD 20050919 EDUCATION SUMMARY
ACC COMM 19960403 CIVILIAN MILITARY PME
DOR COMM 199604031 | 1990| BA, Biology 1993 | Winter Mountain Leader 2002 | Command & Staff Non-Res
DOR LDO 1986| Associates Deg 1993 | Summer Mountain Leader 1997 | AWS PhiI
DSG PILOT 1982 HS 1987 | Airborne 1995 | AWS Phl
DCADB 19960125 1990 | Assault Climbers 1994 | Warfighting Skills Prog
EAS 1990 | Infantry Officer (TBS)
1989 | Basic School

rroeeek - PERFORMANCE EVALUATION SUMMARY  *xxxkx

ADMINISTRATIVVE SUIMMARY REPORTING SENIOR MARKINGS REVIEAMING OFFICER MARKINGS
Grade | OCC | From | Months | Billet Description Reporting Senior I Perl Pro ICOU I Eff I Ini | Lea IDev I Set I EnSI Co IPMEI DGCI Jud IEval Reviewing Officer | RO marks - same grade at processing
gvos| Tye|  To [ com| Adv] command promote] Reports | RPTAvg | RSAvg | RsHigh |RPTatHigh|RvatProc | cumrv M obser | Concur | RO marks - same grade cumulative
capt | 6C [20050801 | 9 [company commander [ Licoistickier [ cl cle Bl clc]Blclcle]B]B] c]|HMcolspredode 02 13 34 25 16 07
0302 | N [20060501 | x | | 1stBattalion 2d Marines || ves | 140f17 | 253 | 225 282 | 1 | 9460 | 96.00 suff | Yes 12 o3 124 [235 hwe 17
Maj | cH [20060502 | 3 [operations Officer Licolsmidgen | clclclrn]clclulclun]s]nu]c]c]lHMcospredode 02 13 24 25 26 07
0302 | ¢ [20060801 [ | X 1st Battalion 2d Marines || Yes | 8ofs | 288 [ 293 350 | 1 | 8976 | 89.76 suff | ves o2 23[7alus se on
Maj | CH |20060802 | 5 | Operations Officer LicolHighmark | D] FlE[c]E] E]lp oo bo]|b]e]| e | H WcolFairmark 02 U3 34 205 16 07
0302 | C [e0070119 [ | [1stBattalion 2d Marines || Yes | 110f 16 | 446 | 595 638 | 2 | 8370 | 8189 suff [ No 12 23 4 [1715 hore 77
Maj | TR [20070120 | 3 [ BN Executive Officer LtCol Solo [elelclele]lclslBlclB]lB]c]B]HMcoFrarmark 12 13 34 35 U6 07
0302 | N [20070414 [ | |1st Battalion 2d Marines || Yes | 10f1 [ 230 [ 230 230 | 1 | nA | NA suff | vYes 12 2 a4 l175 1206 717
Maj | CH 20070415 12 Commanding Officer Col Inflatorio l F I F l F l F l E| F l E l E I E I E l D ] D I E I E M BGen Lowbranch 0/2__3/3 3/4 18/5 20/6
9910 | N |20080507 | x | | MCRs Pittsburg ves | 210f21 | 521 | 512 557 | 1 | 9368 | 9368 suff [ No o2 [ 53 714 2415 2606
Maj [ cH [20080508 | 14 | commanding Officer Col Eeplus [ Flelele]elrlelele]e]lele] e e WBcen Toptree 12 03 74 3805 17/6
9910 | N [20000702 [ | [ mcRs pittsburg Yes | 50f8 | 514 | 533 586 | 1 | 8387 | 8644 suff | ves 12 053 94 46/5[19/6
Maj | TR |20090703 8 Commanding Officer Col Deesmost I C I D I D I D I D| C I D I D I C I D I D I D I D I D W BGen Panzer
9910 | N [20100301 | x | [ mMcRs Pittsburg Yes | 7of12 | 379 | 442 500 [ 1 | 8367 | 80.00




s Tools and Responsibilities

Performance Evaluation Summary

REVIEWING OFFICER MARKINGS
Reviewing Officer RO marks - same grade at processing
Obser Concur RO marks - same grade cumulative
Col Neville 0/1 0/2 1/3 3/4 2/5 1/6 o/7 0/8
Suff No 0/1 1/2  9/3 12/4| 23/5 |11/6 1/7 0/8
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Presentation Notes
Concur NO – there are several reasons for the RO to not concur:

	-Attribute marks low or inflated
	-Promotion
	-Section I comments


1. OBSERVATION: [X  Sufficient

omparative assessment of

al by placing an "X" in the
appropriate box. In marking the
comparlson consider all Marines of this
grade whose professional abilities are
known to you personally.

D Insufficient

DESCRIPTION

Do Not Concur

THE EMINENTLY QUALIFIED MARINE

ONE OF THE FEW EXCEPTIONALLY QUALIFIED

MARINES

ONE OF THE MANY HIGHLY QUALIFIED
PROFESSIONALS WHO FORM THE MAJORITY
OF THIS GRADE

*NUMBERS ELECTRONICALLY OVERLAID

AT TIME OF PROCESSING (OCT 2001)

*INFORMATION EFFECTIVE AT TIME
PROCESSING AND WILL NOT CHANGE

*INFORMATION WILL SHOW UP ON
OMPF AND DIGITAL BOARDROOM
COPIES OF FITREP

A QUALIFIED MARINE

UNSATISFACTORY

Ol O O00x OO0 O

NUMBERS INDICATE TOTAL ASSESSMENTS AND HOW MANY TIMES RO HAS MARKED
MARINES OF SAME GRADE ON THAT PORTION OF COMPARATIVE ASSESSMENT TREE.
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Presentation Notes
Analyzing the comparative assessment
Comparative assessment marking philosophy


Reviewing Your Fitreps

What do all of these numbers mean?

Board members are always briefed that the content of the particular report is
always important!

Relative Value Comparative Assessment

90 RV is not the magic # RO marks in relation to your peers
RV broken down into thirds CA broken down into three groups
Upper: 93.34 to 100 Above: how many ranked above you
Middle: 86.67 to 93.33 With: how many ranked with you
Lower: 80.00 to 86.66 Below: how many ranked below you
N/A; No relative value N/A: Insufficient observation

Para 4006.4.b, “Grades are earned by the MRO'’s displayed efforts and
apparent results; they are not given to attain a perceived fithess report
average or relative value”




\L BOARD RODM v 7.0.6.d - Cwi

'!wdlnwntoryr Board References Briefing Voting MEMBERDM - Log Off
CWILLAMS MARKD [ S U0 MesNew | MBSOl | RSROSumman | Peromance |  CommiDea |  Sewice |
[HamE B [RENK  [DOR BRIEF|ADY |G IEBFNT MITY A=SIGNMENT [BILLET DESCRIFTION [DETE [LTR 2 BOPRECEPT|
TEITMAN HARRY S, 229088317 [Unknown 20050101 5 | ACIS 56 3 [z0030717]N I
? APPEARAMCE MILITARY € -~ —.....o.. = —. —CIALTIES TRAINING SUMMARY LANGUAGES
HEIGHT [f0  [PMOS  [Jozoz [inraniy coicer AMOS4 RIFLE E223  [18000101
WEIGHT |85  |AMOS1 AMOSE PISTOL |Ea7z  [12890i01 | 19900 SPAMISH-CRECLE
BODY FATD AMOS2 I 20050701
EXCEEDS [ AMOSE 031028
| RV SUMMARY
CIVILIAN | PMEY ¥ )
16 JBIGLooY 83 | SUMMER MOLRITAI
i r;";m':g::g::] At Cu
- 80 | ASSALILT CLIMBER:

B9 | BASIC SCHOOL

- o7 [ ampome UPPER 35.7% 22.7%
Current Phate: Y MIDDLE 517% 636% =

H PERSOMAL DECORATIONS MARY \

MC| 2003 | Maj-Co €O, Bn Ops,. Bn Ops, Bn

MK 2000 H:,IJ:O R% Pittsburg LOWER 71% 136% \\
M| 1986 hnLtaFIt Cdr, CO XO-ARZE

hoa | 1559 Fipmﬂﬂlcmlﬂ Qps-METC N/A 18 10 \
COMP ASSESSMT -

GEMNERAL VALUE
ndLtMstlt - Consistently rated number 1, positive remarks, top perferm i Lt il
" At Cu D

Captain: BEL W 23
OIC Ops MWTC - RS - Ne 1 of competitive group, compl AWS non-res, re letically T |
and technically sound, RO - recommended for Royal Marine Exchange, (0) (0)

Raesident Student - RS - Honor Grad tactically sound, headed MWT AB OVE 286 /O 414 /0 I:
Plt Cdr OCS - RS outstanding leader, mission oriented, perfect balance -

st OPs0 -AS best capt served wi in past 2 yrs, ) 0
Cempany Commander - RS one of the strongest combat leaders in the di WITH 316 /O 360 /0 r.one
in amillion efficer destined for greatness, executed, executed in the fin | LR :'m
sarved, s
BELOW 35.3% 22.6% —
Major:
Ops0 - RS- strong, dynamle and ferceful wiout everpowering peers and subsrdinates, RO - streng petential fer command of infantry battallen, AEIK
Bn X0 - RS- performance and preficiency rarely seen in his grade, ameng most proactive and action eriented officer I've ever ebserved, should be kept in front of
ops at ever level of command, clearly ene of the front runners in the Corps, RD - top 10% of majors, L [ & | o

RS CO - RS - warned RS of the menth not done in previous 7 yrs, compléte integrity and absolute honesty, calm focused and confident, significant impact in all
areas, transformed losing RS to winners via legitimate cultural change, CMC"s Superior Achlevement Awd 1stin 17 yrs for RS pitt, RO - top 5% of officers in Corps BRICTER: r
(not marked properly en RO tree - should be marked higher)
LI:CEII: i - Waler VWalkes

G6 - Conscientious, dedicated, dependable and professional Marine Corps leader. wha's hallmark is mission accomplishment and presonnel welfare, B e Caso Praparsd 7
Expeditionary Planner - ;::‘w”;::::’:fﬁ [r =

2 - Mot Retammanded
= |1 snowcause Print




ADDITION TO MASTER BRIEF
SHEET

MASTER BRIEF SHEET

CREATED: 04 Sep 2013

= ADMINISTRATIVE INFORMATION (ORIGINATES FROM MCTFS - CONTACT YOUR ADMIN SECTION FOR CORRECTIONS) =

NAME SSN [GRADE [ RANK | LCN [ DOR | TIG | CURRENTDUTYASSIGNMENT [ BILLET DESCRIPTION [ pctB
BENKE C. A woooB744 | E9 | MGYSGT| | 2ott0001 | 2yr 0mo. [SECURITY BN PROVOST SERGEANT | 20070331
KEY DATE SUMMARY AWARDS MILITARY OCCUPATIONAL SPECIALTIES FRAINING SUMMARY LANGUAGES
DEAF 19870824 mﬁ 1 PMOS | 5811 |Military Police AMOS4 RIFLE E/41 200107 UNKNOWN
e 25y fmo. | e f 5 AMOS1| 8411 |Recriter AMOS5 :LSTTO'- E/382 ) 201202
PEBD 19880823 NA 3 AMOS2 JOINT A241 201206
AFADBD 19880823 ) CFT A299 201110
0SCD 20070002 AMOS3 BMOS | 5811 |Military Police mcemar | Green 200507
ACC COMM EDUCATION SUMMARY
PEGEITT CIVILIAN MILITARY PME
2007 | BACCALAUREATE 2003 |LAVW ENFORCEMENT (CORRECTION 2008 | 1STSGTMMSGT SEMINAR 1991 | NCO LEADERSHIP SCHOOL
DORLDO POLICE ADMN 2000 |ANTLTERRORISH NSTRUCTOR @ 2007 | SRENLISTED JTPHE (NONRES)
DSG PILOT Rl ey 1895 | RECRUTERS SCHOOL 2004 | SNCO ADVANCED COURSE
2001 | ASSOCIATE DEGREE 1995 |FUNDAMENTALS OF TQL 2000 | WARFIGHTING SKILLS PROGRAM
DCADB 19880823 GENERAL STUDES 1989 |LAW ENFORCEMENT (MILITARY P 1999 | SNCO ADVANCED EQUMALENCY
EAS 20130826 1885 | SNCO CAREER
1885 | SNCO ADV NONRESIDENT PROG
MsR 1995 | SNCO CAREER NONRES PROG
MRD 1881 | SGT NON-RESIDENT FROGRAM
[ “===* PERFORMANCE EVALUATION SUMMARY ===
ADMINISTRATIVE SUMMARY REPORTING SENIOR MARKINGS REVIEWING OFFICER MARKINGS
Grade | OCC| From | Months [Billet Description Reporting Senior | Per | Pro | Cou| Eff | Ini | Lea | Dev| Set| Ens| Co | PME|Dec | Jud | Eval | | Reviewing Officer | RO marks - same grade at processing
Bmos [Type] 1o Jcom]adv]commana Promote] Reports | RPTAvg | RsaAvg [ RSHigh | RPTatHigh [ RVatProc] cumRv Obser | Concur [RO marks - same grade cumulative
WSGT TR [ 20110227 1 58)0( ENLISTED ASSIGNMENT MOt| [ CAPT — MORROW | H | H | H | H | H | H | H[H | H | H I H | H | H | Ho | [1aas BROYAN
5811 N | 20110324 | H@MC PERSONNEL MANAGEMENT wa | | [ wa T wa InSuff |
[nGYsGT | an [ 2omozE [ 6 [PROVOST SERGEANT H G513 RLEY | E | E | D | E | E | E | E | E | E | E I D | E | E | H HCOL NEULEN [T
ot | w [ 2omosao [ T Jeecurmyen | T wera | am | esa | = | T [ wees | ode | [ ser | vee | on o2 oz oA
I R I I I [ |
‘ | | 20130904 | | |F‘DSSIELE DATE GAP | | | | | | | | | | | | | ‘
| Reporting Senior Reviewing Officer ‘
At Processing Cumulative At Processing Cumulative
Grade Upper Middle Lower NIA Upper Middle Lower NIA Grade Above With Below |Insuf | Above With Below Insuf
93.34-100 | 86.67 - 93.33 | 80.00 - 86.66 93.34-100 | 86.67-93.33 | 80.00 - 86.66
SSGT 60.0% 20.0% 20.0% 5 33.3% 44.4% 22.2% 1 SSGT 47.5% 42.4% 10.1% 1 55.1% 36.6% 8.4% 1
GYSGT 25.0% 75.0% 0.0% ] 12.5% 75.0% 12.5% 4 GYSGT 9.3% 20.6% 70.1% 2 22.8% 26.7% 50.5% 2
MSGT 0.0% 100.0% 0.0% 5 0.0% 100.0% 0.0% 5 MSGT 28.6% 51.8% 19.6% 2 27.9% 51.9% 20.2% 2
MGYSGT 100.0% 0.0% 0.0% 0 100.0% 0.0% 0.0% 0 ﬁGYSGT 0.0% 0.0% 0.0% 0 0.0% 100.0% 0.0% 0
TOTAL 35.7% 57.1% T1% 18 22.7% 63.6% 13.6% 10 ‘ TOTAL 28.6% 36.1% 35.3% 5 41.4% 36.0% 22.6% 5




REPORTING OFFICIAL
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Reviewing Your Fitreps

Relative Value

» RV Is a numerical representation of how a single
fitness report compares to other reports written by the
same RS on Marines of the same grade

» RV is ONE of the tools available that boards use.
Boards review the Marine’s entire OMPF, FitReps
and all other material before it.

» RV is to be used within the context of all other
Information on the report



First, you must calculate the Fitrep Average.

Each of 14 attributes has a value from A through H:
A=1, B=2, C=3, D=4, E=5, F=6, G=7, H=Not Observed

Avg. of all observed attributes=Fitrep Average
— l.e. astraight B report (28/14) = 2.0

Then, you calculate the Relative Value. Which works
off of a curve scaled from 80 to 100

Highest=100; lowest=80; average of all reports= 90

RS average (90) derived from the total value of all
observed reports divided by the total number of
observed reports

—>

1.5+2.0+3.0+4.0+4.4+4.6+5.0/7=3.5

RS must process at least three reports on Marines of
the same grade before RV is displayed on MBS

REMEMBER: Approximately Half of all observed fitreps
(Sgt — LtCol) will be less than 90 RV

Reviewing Your Fitreps

RS Average = 3.5
1.5 2.0 3.0 1 40 44 46 5.0

~ N\ AT

80 90)" " 100

Below 90 RV

does NOT mean

Sub-Standard Performance



-

b o
e
e CR

There are 3 numbers that go Into

R How a Fitrep Avg becomes a RV

determining the relative value of a fitrep.
The Fitrep’s score.

The RS’s fitrep average for that grade.

The RS’s high fitrep score for that grade.

The relative value of a fitrep Is scored
somewhere from 80 to 100.

The high report is the 100.

The RS’s average for that grade is the 90.

The 80 is determined by finding the difference
between the 100 and the 90, then subtracting that
from the 90.
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Presentation Notes
RV levels the playing field among RSs reporting on Marines of the same grade


How a Fitrep Avg becomes a RV

« The 80 Is determined by finding the
difference between the 100 and the 90,
then subtracting that from the 90.

RS Average = 3.5
1.5 20 3.0 40 44 46 50

*Bgo* 90 *::::1500:

3.5-1.5=2.0 5.0-3.5=1.5
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RV levels the playing field among RSs reporting on Marines of the same grade


How a Fitrep Avg becomes a RV

« The 80 Is determined by finding the
difference between the 100 and the 90,
then subtracting that from the 90.

RS Average = 3.3

15 20 25 28 30 39 44 46 50
80 100
5.0-3.3=1.7

3.3-1.7=1.6
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RV levels the playing field among RSs reporting on Marines of the same grade


How a Fitrep Avg becomes a RV

« The 80 Is determined by finding the
difference between the 100 and the 90,
then subtracting that from the 90.

RS Average = 3.7
39 42 44 46 47 50

¥k

3.7-1.3=2.4



Presenter
Presentation Notes
RV levels the playing field among RSs reporting on Marines of the same grade


Reporting Chaiin and
Reviewing your Fithess
Reporit




The Reporting Chain

“Commanders must ensure that they, all reporting
officials, and Marines (sergeant and above) under them
are well versed in the spirit and intent of this Manual.”
~ CMC

Normal fitness report routing chain

- [\IMSB

1 m/
(Command Rewew as Directed)

NOTE: MRO NOT IN REPORTING CHAIN For Non- USI\/IC Agency with No
Marine RS/RO (i.e. Joint Tour)

Slide 35



Key Reference

U; S. Navy Requlations 1990, Article 1129 and 1122

« “If adverse matter appears in a fitness report of
an officer of the Navy and Marine Corps, or in a
performance evaluation report of an enlisted
member, E-5 and above, of the Navy and
Marine Corps, or in related correspondence,
the report or correspondence may not be
placed in the official record unless the member
reported on was first afforded an opportunity to
submit a written statement regarding the
matter.”

Slide 36



The Reporting Chain

Adverse fithess report routing chain

L For Adverse Fitness Reports Only
— \

MRO MRO
1 ] 1 ]
MRO == RS == RO == 34 OFF|CER |== MMSB

(Command Review as Directed)

Slide 37



The Reporting Chain

Reporting Chain Responsibilities

e MROW

— Submit the MROW at the beginning of every reporting
period.

— Submit summary of accomplishments to RS prior to end of
reporting period

e RS

— Establish billet description with MRO within the first 15-
days of the reporting period

RO

— Ensure accuracy of entire report
— Prevent inflation and late reports

e Counseling

- Counsel MRO on duties, responsibilities and expectations
throughout the reporting period




Reviewing Your Fitreps

Reviewing and Understanding the
Attributes

v'Straight B’s on a report is not adverse
v'Analyzing the marks

v'PES compliance with marking (do not mark
to your profile)

v Trends (H’s, Weak Justification)



R Reviewing Your Fitreps

Sections | (RS comments) and
Section K (RO comments)

v'"Read the comments closely, do they portray an
accurate picture of you?

v' Trends:

»Missing Directed | Comments

»Not listing punishment awarded

»Ranking comments

»Adverse comments without report being marked adverse

v'Look for velvet daggers




Reviewing Your Fitreps

Velvet Daggers

RS: “He possesses the potential to excel
and for the foreseeable future, Is
expected to continue at his current
mediocre level of performance and
commitment.”

RO: *“MRO needs to step up and begin
the growth process.”



Reviewing Your Fitreps

Velvet Daggers

*MRO Is a qualified Marine who can follow given tasks,
but requires close supervision.”

“During the reporting period, performed below the
average level for all Sgts | have known and worked
with.”

“My Intent in nonconcurring with the RS and
presenting this forthright assessment of the MRO’s
performance is not to write an adverse, career Kkilling
report.”



Reviewing Your Fitreps

Velvet Daggers

« MRO has slight potential for continued
professional development.

* Professional abilities are behind peers.

« MOS proficiency and fitness is below Marine
Corps standards.

 MRO not recommended for resident PME.

« MRO should be retained and promoted
behind peers. Bottom 10%.



Manpower Management
Evalluation Review

i
Performance Evalluation
Review Board
(PERB)




MMER/PERB

« MMER Website

https://www.manpower.usmc.mil/portal/page/portal/M_RA_HOME/MM/ER

- MCO 1610.11D

— Initial action agency for fithess report appeals

« Any substantive correction such as attributes,
Comparative Assessment, velvet daggers, etc.

— How the process works

MMER Substantive Corrections 703-784-9204
Email: smb manpower.mmer pe@usmc.mil




MMER/PERB

« Marines have the right to appeal a report that:
— Contains substantive, procedural or policy errors

— Was submitted under unjust or biased
circumstances

— Includes inaccurate or unjust comments or marks

« All reports are considered valid and correct once
processed. It is up to the Marine to prove otherwise;
the burden of proof lies with the Marine!

MMER Substantive Corrections 703-784-9204
Email: smb manpower.mmer pe@usmc.mil




Current MMSB Initiatives




MMSB INITIATIVES

* New A-PES Servers
e Emaill notification
e Commanders TAB
*Improved command oversight

e Electronic SRB available for Commanders
online
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% Marks and comments on the fitness
report are EARNED by your proven
performance during the reporting period

“* You are responsible for the accuracy
and completeness of your records

“*Contact MMSB early, do not wait until a
couple of weeks prior to your board




Ensure your OMPF & MBS are
accurate, up-to-date and complete.

Bottom Line:

Nobody cares about your records
as much as you should!
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Points Of Contact

MMSB-20 OMPF Input/Customer Service: 703-784-3907
Email: smb.manpower.mmsb-20@usmc.mil

« MMSB-20 Photo Support: 703-784-3738
Email: mmsb.photo@usmc.mil

e MMSB-30 Performance Evaluation: 703-387-3993
Email:smb.manpower.mmsb-30@usmc.mil

« MMSB-31 Policy and Compliance/Corrections 703-784-3905
Email:smb.manpower.mmsb-31@usmc.mil

« MMSB-32 Fitness Report Processing 703-784-3445
Email:smb.manpower.mmsb-32@usmc.mil
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